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Source: Eichhorst et al. (2017) People to Jobs, Jobs to People. Global Mobility and Labor Migration. IZA Research Report



Who intends to emigrate from CESEE?

Source: The author based on the EBRD LiTS survey 2016 3
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Employment gaps by years since arrival

Dustmann et al. (2017). On the economics and politics of refugee migration. Economic Policy 32(91), 497-550 4

Refugees in the EU start with a bigger disadvantage than economic 
immigrants, but both groups catch up with the natives



Forced migration and 
perspectives of integration

• Economic activity: 
• Half of the economically active respondents are in paid work (40% in the Czech 

Republic; 8% remotely in Ukraine)
• ¾ of refugees who are not working and 40% of those who are, are actively looking 

for a new or different job

• Skill mismatch: 
• 44% of Ukrainians working for Czech employers work in positions that are 

significantly lower skilled than those they held in Ukraine
• Refugees with tertiary education are more likely to be working remotely in Ukraine

• Low wages: In most occupations refugees earn less than the average for Czechs. These 
lower earnings can be explained mainly by the unskilled positions they hold.

• Policies that could help to integrate: Improved knowledge of the Czech language (83% 
responses) and recognition of qualifications from Ukraine (32%).

Source: The survey “Voice of Ukrainians in the Czech Republic” by PAQ Research and the 
Institute of Sociology of the Czech Academy of Sciences, July-August 2022
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Thank you!

popova@ios-regensburg.de
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